
Unit 2a.notebook

1

March 13, 2017

Unit 2a:  Personal Growth and Development

Maslow's Hierarchy of Needs.

Bottom three:  Deficiency Needs ­ sense that you lack something is the 
motivating force.  These have to be filled before going on to growth needs.
Top Two:  Growth Needs

1) I'm comfortable enough now.

2) I feel safe now.

3) I'm part of a group

4) I'm known.

5) I'm Me!

 Do "Anne's Story."

"If you can learn to focus on what you have, you will always see that the 
universe is abundant; you will have more.  If you concentrate on what you 
don't have, you will never have enough.:  (Oprah Winfrey)

Personality ­ the characteristics that make a person unique.

What do you think can affect your personality?

Heredity and Environment work hand in hand in developing your personality.  
Which contributes more?  It depends on each person.  The combination of 
heredity and environment makes siblings both alike and different.

Research has been done on identical twins who were raised apart.  Although 
raised in different environments, the twins in who were raised apart had striking 
similarities that could be linked to their common heritage.

Interactions with other people have an effect on your personality.  Your 
personality includes habits and feelings as well.

Your Personality/Heredity and Environment Handout

Birth Order can shape personality.

First Child ­ inexperienced parents, complete attention, parents expect a great 
deal from first born.
• Oldest children tend to grow up responsible, independent and ambitious. 
(Leaders and achievers)

Second and subsequent children ­ parents are more experienced, less time to 
spend with child
• less involved with parents, cheerful and practical; thrive on social activities 
and friendships.

Youngest children ­ ongoing relationships amongs other members of family
• learn early in life to get along with others; if olders siblings/parents dote on  
the youngest, he/she can be self­centered.  Growing up in the shadow of older 
siblings can challenge the youngest to find his or her own identity.

Only children ­ get a lot of attention from parents; relate to adults better; try 
harder to please parents
• fast learners, good students and high achievers; lead busy productive lives.
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Link to Huffington Post Article.

Personality made up of many different traits.  They fall into one of three 
categories:  emotional, social and intellectual.

Emotional Traits ­ Ex: fear, surprise, sadness, disgust, anger, anticipation, joy 
and acceptance.
­ how strong and how easily and often they occur are part of your personality.
­ can be easily misinterpreted.  (fear for arrogance; sadness for backward)
­ you have some control over emotions.

**Anger and frustration are most difficult to control but do the most damage.

Social Traits ­ affect how you relate to others.
­Ex: polite/rude, obedient/rebellious, accepting/judgmental
­Most people are between the extremes
­ Social traits combine to form a personality toward Introverted or 
Extroverted.

Intellectual Traits ­ deal with the mind and mental abilities
­ includes logical processes (deductions and predicting consquences)
­ includes critical thinking (evaluating situations)
­ imagination
­ all situations can be a learning experience

Chapter 22 Study Guide sheet (Page 441 in text)

Pair Share Activity ­ Question 5 (Work in groups of two)

Passive Controlled Quiet Sober
Careful Thoughtful Unsociable Rigid
Reliable Even­tempered Reserved Anxious
Peaceful Calm Pessimistic Moody

Leadership Responsive Touchy Changeable
Carefree Talkative Restless Impulsive
Lively Outgoing Active Optimistic
Easygoing Sociable Excitable Aggressive

STABLE UNSTABLE

INTROVERTED

EXTROVERTED
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Attitude is a person's basic outlook on life.
­ can be positive or negative
­ can tell if your attitude is positive or negative by your responses to 
situations.

Serotonin (heredity) is a brain chemical that affects mood and attitude.  
High levels ­ more optimistic; low levels ­ easily depressed and 
discouraged.

People also learn their attitude from the environment ­ personal experience 
at home, in school, with friends.

Success is 80% attitude and 20% aptitude.  In other words, our natural 
talents are not as important as what we do with them.

Attitude ­ A person's basic outlook on life.

Positive Attitude:  When you are optimistic and anticipate successful encounters, 
you transmit a positive attitude and people usually respond favourably.  
­Can be maintained through conscious effort.

What role does a positive attitude play in personality?
• Can convert a dull personality into what others would interpret to be an exciting 
one.
• Can make a person twice as beautiful
• Can "shine through" other personality traits that would otherwise be unnoticed.

Personal Coat of Arms for last half of Friday's class. A positive attitude at home, work or school:
• make more friends
• better family relations
• better health
• respect from those around you
• advancements
• makes the work/school week more enjoyable
• Supervisors depend on the positive attitude of workers to establish "team spirit"
• It makes everyone's job easier
• Aids in problem solving
• Helps you reach your goals
• Less stress

Goals without a positive attitude are not goals at all.
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Negative attitudes ­ need attention
­ lose the respect and co­operation of others.
­ reputation has a negative person
­ may lead to depression (a long lasting feeling of helplessness, hopelessness, 
or worthlessness)
Depression is sometimes inherited.  Stress can trigger it.

"Defeating Depression" ­ page 449
Read and list: a) Signs of depression

b) Help for depression

Benefits of a positive attitude:
­ helps build relationships (who wants to hang with a neg. person)
­ aids problem solving (more alternatives and spirit)
­ can reach goals easier (if negative, will quit over little things)
­ better for physical health

Can you be too positive??

Journal 5:

If you could have the perfect spouse, parent, child or even 
friend (pick one), what five personality traits would you like 
for him/her to have and why.

I expect this to be about 20 lines .

To change an attitude, you have to focus on 3 components:

Mental (your beliefs about the topic) ­ find out more info about the topic

Emotional (feelings related to the topic) ­ will tend to change as you find out 
more and change your behavior

Behavioral (you behave in certain ways because of how you think and feel)  
­ takes willpower to change how you act but sometimes easier when you 
have new information.

Can adjust our attitude:
• using humour
• play your winners ­ concentrate on the positive things in life
• talk about the happy, exciting things in life
• do something you enjoy
• give your positive attitude to others
• look better to yourself ­ improve your self­confidence and self­image.

Attitude and Self­Esteem

It is hard to have a postive attitude if you have low self­esteem.  Those 
who have low self­esteem often put themselves down, believe they 
can't accomplish anything

Self Esteem ­ influenced by family and your experiences.

To improve self esteem, you have to meet four emotional needs:

Identity ­ Acceptance of yourself

Belonging ­ Connections to people; strengthen ties with family and 
friends.

Security ­ Knowing others accept you and respect who you are.

Purpose ­ Knowing what you want to be or achieve.  Set goals.
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Building a Positive Attitude:
See Page 452 ­ Question 20 on Study Guide Sheets

Do Study guide sheets using text pages 443­453.  Start with sheet 121 given the 
other day.

`

Uniquely Mine

Trace your own hands on a sheet of paper.  Answer the questions on each 
finger starting at left pinky and proceeding to the right pinky):

1.  What's one thing you're proud of?
2.  What's the one thing you love the most?
3.  Name one person you wish most to be like?
4.  What's one thing you like about your physical appearance?
5.  What's the name of your favourite relative?
6.  What's your most important possession?
7.  What's one thing you're afraid of?
8.  Name one way in which you've changed in the last year.
9.  Who's the person you would most like to help?
10. What's the one thing you'd like to change in your life?

Color and staple on the side bulletin boards.  Don't forget to put your name 
somewhere.

Anger . . .

Anger is a normal emotion that occurs when you feel wronged in some way.

People of all ages feel anger.

Anger is not always a negative emotion.  It can bring about positive results.

Read "Personal Worth"
UNCONTROLLED ANGER SEQUENCE

1.  Triggers
Something unpleasant happens

2.  Thoughts
We evaluate ­­ we think to ourselves

3.  Feelings
Then we feel the way we think!

4.  Behaviors
We act out our feelings

5.  Consquences
Negative  (and perhaps positive) consequences escalate our anger
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Bottled­up Anger . . .

Anger that is not released is often:

Suppressed ­ ignoring it.  Long term suppressed can be harmful to 
ourselves and to our relationships because it inhibits us from being 
joyous, loving and sexual.

Repressed ­ denying it or "forgetting it".  Repressed anger can build up 
inside until it reaches a boiling point causing us to become violent or 
abusive to ourselves and others.  The other extreme it can cause us to 
become numb to our feelings altogether.  We lose our enthusiasm and we 
feel tired all the time.

Displaced ­ directing it toward someone or something that is not the real 
cause.  A cycle develops where we constantly blame others which make 
relationships difficult.

Skills for managing anger:

• Awareness
• Change the response pattern
• Communication skills
• Dealing with negative reactions from others
• Relaxation
• Humour
• Self­talk

Get into groups ­ come up with 6 ways to de­escalate your anger 
without leaving the room you are in.  You can't speak back to the 
person who angers you.

Goals

People who know how to use management processes, set goals and take 
carefully planned steps to reach them.

Goals can:
• help you accomplish tasks
• channel the direction of your life
• help you solve problems

To be effective, goals setting should follow certain guidelines:
• Make them specific (Ex:  "I will improve my mark from a 70 to a 75" 
rather than saying "I will do better".
• Establish a time frame­­short­term vs long term goals.  (Ex:  "I will 
houseclean my kitchen on Saturday" and "I will have all my housecleaning 
done by Christmas".  Work towards long terms goals through a series of 
short term goals.
• Make them measurable ­ "I will lose 10lbs" rather than "I will lose weight".

• Show accountability ­ Involve someone else if possible as this increases 
motivation.
• Write the goals down ­ will help you stay focused.
• Use resources when available ­ other people, equipment, money, time, 
community).
• Set priorities ­ if you have several goals, set priority so you can direct your 
attention to the most important ones.
• Set realistic goals ­ ones you can actually achieve.
• Don't set goals to high or too low.  You don't want to feel you are not progressing 
but you want to put some effort in your goals if they are to mean anything.

Once goals are set, make a plan of action and then evaluate your progress.
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Lifetime goals ­ What do you want to achieve?

• Attitude ­ is there any way that you behave that upsets you?
• Career/Financial ­ What level do you want to reach in your career?  
How much do you want to earn by what stage?
• Education ­ Is there any knowledge you want to aquire?  What 
information and skills will you need to achieve other goals?
• Family and Home ­ Do you want to be a parent?  Do you want to 
keep close family ties?
• Physical ­ What steps are you going to take to achieve good health?
• Spiritual ­ Are you living your morals?

Do you think that your goals can conflict with each other?

If there is conflict with your goals, ask yourself:
1.  Does this goal satisfy my needs and wants.
2.  Is it in line with my values?
3.  Do I have the resources I need?
4.  Does the goal need to be completed now or later?

Set S­M­A­R­T­E­R (Specific, Measurable, Attainable, Realistic, 
Timely, Encouraging, Rewarding) goals that create a crystal clear 
roadmap for your success, and work to achieve these goals 
everyday. 

Movie ­ Front of the Class + Questions.

Moral Development:

"If you don't stand for something, you'll fall for anything."

­When you live and act according to moral convictions, you are less likely to fall 
prey to negative influences.

Morality is a system of conduct based on right and wrong.  High standards of 
morality are important to individuals and to communities.  What would the world 
be like without rules (morals) to live by?
 
People are not born knowing what is right and wrong.  Families teach young 
children at an early age and then later, friends, religious leaders, educators all 
become influences. (Thrives or dies by example).

Read Social Perspectives ­ page 459 in Teacher text.  Ask students to respond to 
what is being taught.

Morality contributes order to the world.  People with high moral 
standards feel better about themselves and gain respect and cooperation.

Conscience ­ an inner sense of right and wrong
Values ­ guide your moral behavior; they are something that you believe 
in; learned from parents, family, caregivers, school, religion and friends.

Guideline for identifying what you value:
• Is it something that is important to you?
• Do you feel good about this being important to you?
• Would you feel good if people you respect knew that this was 
important to you?
• Have you ever done anything that indicates that this is important to 
you?
• Is it something you would stand by even if others made fun of you for 
it?
• Does this fit in with your vision of who you are?
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Morals vs Values
Morals and values are a part of the behavioral aspect of a 
person. There is not much difference between morals and 
values but both are correlated to each other. Morals are 
formed from the inborn values. Moral is a system of 
beliefs that is taught for deciding good or bad whereas 
values are personal beliefs or something that comes from 
within. These are emotionally related for deciding right or 
wrong. Morals have more social value and acceptance 
than values, therefore a person is judged more for his 
moral character than the values. One is said to be 
immoral for a person without morals but no such term is 
there for the person without values.

Read more: Difference Between Morals and Values | Difference Between | Morals vs Values http://www.differencebetween.net/miscellaneous/difference­between­morals­and­values/
#ixzz43HH85Uq2

Development of Moral Reasoning:

One of the most important tasks as parents and caregivers is to install 
moral values in children ­ part of the socialization process.

Lawrence Kohlberg, 20th century psychologist, studied the moral 
development of children.  He has developed a theory with stages of 
moral reasoning/development.  He believed people cannot make moral 
judgments beyond their ability to learn.

Levels of Moral Development

Level 1:  Preconventional Morality ­ Under 7
(Focused on the outcome of the behavior but don't know why things are right or 
wrong)
Stage 1:  Individual obeys rules in order to avoid punishment
Stage 2:  Individual conforms to society's rules in order to receive rewards.

Level 2:  Conventional Morality ­ Ages 8­12
(Show concern how actions affect others)
Stage 3:  Individual behaves morally in order to gain approval from other 
people.
Stage 4:  Conformity to authority to avoid censure and guilt; are aware of the 
purpose of rules and they need to be followed.

Level 3:  Post Conventional Morality ­ Ages Teen to Adult
(Upholds values of society)
Stage 5:  Individual is concerned with individual rights and democratically 
decided laws; may not agree with all laws but work in a system to change them.
Stage 6:  Individual is entirely guided by his or her own conscience; see all 
people as being equal (not everybody reaches this level)

Moral Development Examples Sheet ­ Indicate what stage each is at.

­Even if everyone reached the same level of moral development at the 
same time, they still would not agree on what is right and wrong due to 
being raised in different environments (principles, beliefs and values are 
not the same).

To make moral decisions, your code of ethics will guide you.

 

Heinz Steals the Drug
In Europe, a woman was near death from a special kind of cancer. There was 
one drug that the doctors thought might save her. It was a form of radium that a 
druggist in the same town had recently discovered. The drug was expensive to 
make, but the druggist was charging ten times what the drug cost him to make. 
He paid $200 for the radium and charged $2,000 for a small dose of the drug. 
The sick woman's husband, Heinz, went to everyone he knew to borrow the 
money, but he could only get together about $ 1,000 which is half of what it 
cost. He told the druggist that his wife was dying and asked him to sell it cheaper 
or let him pay later. But the druggist said: "No, I discovered the drug and I'm 
going to make money from it." So Heinz got desperate and broke into the man's 
store to steal the drug­for his wife. Should the husband have done that? 
(Kohlberg, 1963, p. 19)

http://college.cengage.com/psychology/nevid/psychology/1e/shared/conceptcharts/ch10/conceptchart_10.1.pdf
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Alligator River Sheet.

1.   Who behaved in the most offensive way:

2 & 3.

Most reprehensible __________________ Stage ____
__________________ Stage ____
__________________ Stage ____
__________________ Stage ____

Least Object. __________________ Stage ____

Gloria ­ 2
Sluggo ­ 2
Harvey ­ 2
Josh ­ 4
Jackie ­ 5/6

Gloria ­ 2
Harvey ­ 2
Sluggo ­ 3
Josh ­ 4 
Jackie ­ 5

Gloria ­ 2
Harvey ­ 2
Sluggo ­ 2/3
Josh ­ 4
Jackie ­ 5

Harvey ­ 2
Gloria ­ 2
Josh ­ 5
Sluggo ­ 3
Jackie ­ 4

Gloria
Harvey
Sluggo
Jackie
Josh

Harvey 2
Gloria 5
Sluggo 3
Josh 3­5
Jackie 4

Harvey 
Gloria
Sluggo
Josh
Jackie

Jackie 
Harvey 2
Josh 6
Gloria 6
Sluggo 3

Harvey ­ 2
Gloria ­3
Josh ­ 3
Sluggo 2 
Jackie

Harvey ­ 2
Jackie ­5
Josh ­ 4
Sluggo ­ 5
Gloria ­ 1

Page 44 Sheet on Kohlberg's Stages to review.

A new survey of 5,000 people in Britain has found that the average person
breaks the law ... once a day.

The most common crime is:

'speeding' (admittedby 46% of respondents); followed by 'talking on the 
phone while driving' (40% break this UK ban); 'littering' (36%); and 
'downloading music illegally' (35%). Interestingly, the 7th­ranked crime is ... 
'having sex in a public place'.
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Journal 5

We have been discussing morals in class. Write about a time when 
you had to really think about your morals (or the morals your 
parents would have liked you to have had at the time). Did you 
have to think about doing something that you knew was wrong? 
What decision did you make? What did your parents think?

Length: At least 20 lines. 

Review:

Maslow's Hierarchy of Needs (to draw it)
Personality (Heredity and Environment, Birth Order)
Three types of personality traits (Emotional, Social and Intellectual)
Attitude & Self Esteem
Depression
Anger
Goals
Moral Development ­ Kohlberg's levels (and stages)
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Motivational Monday: Attitude and Goals 


"Nothing can stop the man with the right mental attitude from achieving his goal; nothing on earth can help the man with the wrong mental attitude." 
- Thomas Jefferson


Motivation Article:  Success Starts with a Can Do Attitude (Three Secrets to Creating More Success)
By Ed Sykes

 


"If you believe you can, you probably can. If you believe you won't, you most assuredly won't. Belief is the ignition switch that gets you off the launching pad." 
-Denis Waitley

Recently, I was watching a women’s professional tennis match on TV. One of the players, Nadia Petrova, was having a spectacular tennis season, either winning or playing for the championship in several tournaments in recent months.

The TV interviewer interviewed Nadia’s new coach and mentioned that Nadia, who was rated in the top twenty players in past years, was fast becoming one of the top five players in the world. The interviewer asked Nadia’s coach about this, and the coach said, “In the past, Nadia had people around her that concentrated on what she ‘can’t do.’ So Nadia would concentrate on what she couldn’t do, especially in challenging situations on the court, and it would frustrate her. I am concentrating on what she ‘can do,’ and she is a much better, confident player and is mentally much happier.”

So I ask you, do you concentrate on the “can’t dos” or the “can dos?” The following are three secrets to creating a “can do” attitude that produces positive results and more success in your life, business, and career:

1. Set Can Do Goals
Set goals that move you toward successful results. People fail because they don’t know what they want or what they don’t want. Ask a friend, family member, or associate what they want in life. In most cases, they will pause and really think about what they want. Sometimes they can’t come up with an answer. Sometimes they may come up with a weak response. However, ask the following question, “What don’t you want in life?” and, in most situations, you will receive multiple, clear, and quick answers to your question. That’s because we concentrate on what we don’t want to happen instead of what we want to happen. In life, as in sports, we concentrate on “not losing” instead of concentrating how to “win.”

Set S-M-A-R-T-E-R (Specific, Measurable, Attainable, Realistic, Timely, Encouraging, Rewarding) goals that create a crystal clear roadmap for your success, and work to achieve these goals everyday. 


1. Take Care of Your N-E-T-S
N-E-T-S stands for Network with Everyone Today for Success. Fill your NETS with positive people that will support your positive “can do” attitude. These people, while supporting your goals, will also help you pass roadblocks to achieve your goals. You will also make your NETS stronger by supporting their goals to create a mutually supportive situation.

Joy Fisher-Sykes always says, “Clean your NETS of people who have a “can’t do,” negative attitude, and who don’t support your quest to achieve your goals.” The more junk (negative people) in your NETS, the less room you have for more treasure (positive people). Take a close look at “friends,” family and co-workers and ask, “Do they support me and my “can do” attitude?” If they don’t, remove them from your NET. Keep your NET strong with positive people. 


1. Concentrate on the Positive
Recent research shows that 75-80% of daily communication is negative. This would include negative self-talk, conversations with others, or the media (TV, radio, the internet, etc.).

Take back control of your mind and be responsible for your “can do” attitude. You can start with the following:



		

		Concentrate on self-talk with positive solutions
Start your mornings with meditation. Concentrate on positive thoughts with positive results. Visualize, involving as many senses as possible, to intensify the visualization and make it real for you. Ask, “What does your success feel, look, sound, and taste like?” Be aware of negative self-talk, and replace it with positive self-talk.





2.   


		[image: image1.png]





		Control the Communication
If it is a conversation, reframe the negative conversation into a more positive conversation. If someone is complaining endlessly, say, “Mike, I hear what you are saying. What solutions to you see to this problem?”

If the media is negative, tune it out or turn it off.

You can always walk away. You have that right.
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		Walk the Talk
Be consistent in your behavior, and act on your “can do” attitude.





4.   
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		Fake It Till You Make It
Act like you are already achieving your goals, and you will rise to a higher level. Others will also see you as achieving your goals and interact with you accordingly.Follow these “can do” techniques and you will also achieve more success in your life. I know Nadia does. As of this writing, she has won two additional tournaments, with no end in sight. She has a “can do” attitude that creates success, and you can, too. 


Follow these “can do” techniques and you will also achieve more success in your life.  I know Nadia does.  As of this writing, she has won two additional tournaments, with no end in sight.  She has a “can do” attitude that creates success, and you can, too.
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The Achiever, the Peacemaker and the Life of the Party: How Birth Order Affects Personality 

Posted: 12/23/2013 4:25 pm
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[bookmark: _GoBack]You're going on a family road trip with your adult siblings. Which of these three scenarios sounds most like you?

1. You've been planning it for weeks, secured the hotel rooms, made restaurant reservations, had the car's oil changed and have a tank full of gas -- and you've mapped out rest stops along the way.

2. You've been rushing all morning trying to get things together, eventually throwing snacks and clothes haphazardly into your bags at the last minute. If you're the one driving, you hope you can find a gas station and fill up your half-empty tank on the road.

3. Family trip? Sounds like fun! You're just along for the ride with no pre-planned contributions except your entertaining funny stories and jokes. You enjoy the snacks your older siblings have packed in the car, and you realize you might need to buy a weather-appropriate coat when you arrive to your destination.

If #1 sounds familiar, you are likely the eldest child.

If the second scenario describes you well, you are probably the middle child.

If you relate the most to the third scenario, then you are most likely the baby of the family.

Birth Order Does Matter

Some researchers believe birth order is as important as gender and almost as important as genetics. It gets back to the old nurture vs. nature business. In my experience as an educator and a researcher, I know that no two children have the same set of parents, even though they live in the same family. Why? Because parents are different with each of their children, and no two children ever take the same role. For example, if you are the caretaking child, then that role is taken and your sibling will pick another role in the family, perhaps that of the achiever.

We Are Different Parents With Each Child

As the parent, you remember your first child well: They were the one you watched to make sure they were breathing in their crib, the baby you breastfed and/or sterilized bottles for and carried most of the time. That child is the only child that will ever have his or her parents completely to his/her self; all other children have to share.

If you think about it, firstborn children enter a family of adults who are proud of their every progress and frightened by every potential injury. The child caught in the middle is often dominated by the firstborn, who is older, wiser and more competent. By the time the baby arrives, parents are usually worn down, worn out and less likely to micro-manage. By now, you know your baby is not going break, and therefore, you can be more flexible in both attention and discipline. As a result, your baby learns early on to seduce and entertain.

The Achiever, The Peacemaker, and The Life of The Party

While the eldest child is programmed for excellence and achievement, the middle child is raised to be understanding and conciliatory and the baby seeks attention. As a result, birth order is a powerful variable in the unfolding of your personality.

The Firstborn Child: The Achiever

The eldest child will probably have more in common with other firstborns than their own brothers and sisters. Because they have had so much control and attention from their first-time parents, they are over-responsible, reliable, well-behaved, careful and smaller versions of their own parents.

If you are a firstborn, you are probably a high achiever who seeks approval, dominates and is that perfectionist who uses up all of the oxygen in the room. You can be found in a leadership career such as law, medicine or as a CEO. As a mini-parent, you try to dominate your sibs. The problem is that when baby number two arrives, you will also experience a sense of loss. By losing your seat on the familial throne, you also lose the special place that singularity holds. All of the attention that was exclusively yours must now be shared by you and your sibling.

The Middle Child: The Peacemaker

If you are a middle child, you are probably understanding, cooperative and flexible, yet competitive. You are concerned with fairness. In fact, as a middle child, you are likely to pick an intimate circle of friends to represent your extended family. It is here that you will find the attention likely lacking in your family of origin. As a middle child, you receive the least amount of attention from family and as a result, this family of your choice is your compensation. As a middle child, you're in very good company with notable U.S. Presidents and celebrities such as Abraham Lincoln, John F. Kennedy, Winston Churchill, Bill Gates, Donald Trump and Steve Forbes. Though often a late bloomer, you find yourself in power careers that allows you to use your negotiating skills... and get that all too-needed attention.

You and your older sibling will never excel at the same thing. The personality trait that defines you as a middle child will be opposite of that of your eldest and youngest sibling. But those wonderful social skills that you have learned as the middle child -- negotiating and navigating within your family structure -- can prepare you for an entrepreneurial role on a large scene.

The Youngest Child: The Life of the Party

If you're the baby, your parents are already confident in their role as caregiver, and therefore are more lenient and don't necessarily pay attention to your every move or milestone as they did with your older siblings. Thus, you've learned how to seduce the crowd with charm and likability.

As the youngest child, you have more freedom than the other siblings and, in a sense, are more independent. As the youngest child, you also have a lot in common with your oldest sibling, as both of you have been made to feel special and entitled. Your range of influence extends throughout your family, which supports you both emotionally and physically. Hence, you experience a sense of place and security.

It probably won't surprise you to note that youngest children often find careers in the entertainment business as actors, comedians, writers, directors and so on. They also make good doctors and teachers. Because your parents were more laid back and lenient, you expect freedom to follow your own path in a creative style. And as the baby of the family, you've had less responsibility, and therefore don't attract responsible experiences.

The Lone Wolf: The Only Child

If you're an only child, you grow up surrounded by adults, and therefore are more verbal and often more mature. This allows for gains in intelligence that exceed other birth order differences. Having spent so much time alone, you are resourceful, creative and confident in your independence. If you're an only child, you actually have a lot in common with those who are first borns, as well as those who are the youngest in their families.

Parents: Know Your Child

In the final analysis, for parents, it is important to know your child. Even more important than birth order is creating an environment that is positive, safe, healthy and stimulating. By understanding your particular child's personality and temperament, you can organize their environment to bring them toward their fullest potential. For example, understanding that a first-born child feels highly responsible allows you to lighten their load and recognizing that the baby of the family is experiencing a more lenient environment can help you be more diligent in your discipline.

Children need to be allowed to find their destiny, whatever their role in the family may be, and as a parent, your most important job is to support their individual journey.



Follow Dr. Gail Gross on Twitter: www.twitter.com/DrGailGross 
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